








and local law, your contributions are made on a pre-tax basis, meaning 
that your contributions are not immediately subject to income tax and 
your earnings grow tax deferred. Your Plan account will generally be 
subject to income tax only when withdrawn. However, you may elect to 
make after-tax Roth salary deferral contributions to the Plan in addition to 
or instead of pre-tax salary deferral contributions (up to certain Plan and 
IRS limits). Except as otherwise required by applicable state and local 
law, Roth salary deferral contributions are made on an after-tax basis, 
meaning that your Roth contributions are immediately subject to income 
tax. However, earnings on Roth contributions grow tax deferred and are 
not taxed when distributed if the distribution is a qualified distribution. A 
"qualified distribution" in this case is generally one that is taken at least 
five consecutive tax years after the first day of your tax year in which you 
make your first Roth contribution to the Plan and after you have attained 
age 59V2, become disabled or die. 

You can decide how much you wish to contribute to the Plan (up to 
certain Plan and IRS limits). If the automatic enrollment feature applies 
to you and you decide to do nothing, you will be automatically enrolled to 
make pre-tax salary deferral contributions at a contribution rate of 1 % of 
Compensation each pay period, but you may always choose to contribute 
an amount that better meets your needs. You can change your 
contribution level by contacting Fidelity. 

3. How much can I choose to contribute to the Plan?

You may elect to defer between 0% and 100% of your Compensation to 
the Plan. Your salary deferral contributions are subject to IRS dollar limits 
that are set by law and determined each year by the Internal Revenue 
Service. In 2020, the limit is $19,500; however, you can defer an 
additional $6,500 in "catch-up" contributions if you are at least age 50 on 
or before December 31, 2020. You are always 100% vested in 
contributions you make to the Plan.

4. In addition to the contributions taken out of my pay, what amounts 

will my Employer contribute to my Plan account?

No employer matching contributions are made to your Plan account. 
Employees covered by a collective bargaining agreement for Represented 
Groups: 020, 021, 050 and Elected Officials are eligible to receive 
employer matching contributions to the County of Sacramento 401(a) 
Plan, based on their deferrals to this Plan. 

Please see the Plan Guide for further information regarding employer 
matching contributions to the County of Sacramento 401(a) Plan. 
















