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The Sacramento Area Sewer District (SacSewer) is seeking a dynamic, strategic, and
collaborative leader for its Director of Operations position. The Director of
Operations plans, organizes, and directs the operation and maintenance of the
EchoWater Resource Recovery Facility (EchoWater Facility), located near Elk Grove,
California. This is an at-will, exempt executive management position.

The Department of Operations has around 400 staff who are responsible for
maintaining and operating the EchoWater Facility. A variety of functions are
required for successful operations, including engineering, operations and
maintenance, capital programs, and the laboratory. The successful candidate will
be a strong leader who is also committed to business efficiencies, capital project
delivery, regulatory compliance, and employee engagement. 

Sacramento County is the current employer for this position; however, by January
1, 2025, SacSewer will transition all current County employees assigned to
SacSewer to become SacSewer employees directly. 

T H E  P O S I T I O N

SacSewer is the Sacramento region’s sewage collection, treatment, and resource
recovery utility—providing service to more than 1.6 million people. We are the
second largest sewage collection utility in California, and we own and operate the
second largest water resource recovery facility of its kind in the nation, the
EchoWater Facility. 

SacSewer provides service to residential, commercial, and industrial customers
throughout unincorporated Sacramento County; the cities of Citrus Heights, Elk
Grove, Folsom, Rancho Cordova, Sacramento, and West Sacramento; and the
communities of Courtland, Locke, and Walnut Grove. The services we provide vary
based on the location within our service area. 

SacSewer is led by a General Manager and organized into six departments—
Collection System Operations, EchoWater Operations, Internal Services, Finance,
Communications, and Policy and Planning. We are governed by a 17-member Board
of Directors representing the jurisdictions we serve. 

A B O U T  U S



The salary range for this
position is $215,064 –
$237,113 annually plus an
additional 3.35%
management incentive for a
combined total of
$222,268.64 - $245,056.29.
The position also includes a
vehicle allowance and 401(a)
contribution. The selected
candidate will receive
compensation and benefits,
including retirement, through
the County of Sacramento. 
Effective January 1, 2025, all
compensation and benefits
will be provided directly from
SacSewer.

This position is exempt and
at-will. For more information
regarding the benefits
package, visit
www.personnel.saccounty.net
/benefits.  

S A L A R Y  &
B E N E F I T S

Please submit your resume,
cover letter, and three
professional references to the
Recruitment and Talent
Acquisition Team via phone at
(916) 874-5593 or DPS-
Recruitment@saccounty.gov.

The first submittal date is
Tuesday, March 26, 2024.
Following the first submittal
deadline, resumes will be
screened in relation to the
aforementioned criteria.
Candidates with the most
relevant experience and
education will be invited to
participate in a series of one
or more interviews. 

Please contact the Recruitment and Talent Acquisition Team via
phone at (916) 874-5593 or DPS-Recruitment@saccounty.gov.

T H E  I D E A L  C A N D I D A T E

Q U E S T I O N S ?

A P P L I C A T I O N  &
S E L E C T I O N
P R O C E S S

Successful candidates will have extensive, high-level experience
with a proven ability to do the following: 

Manage and lead a diverse department
Build productive relationships with the public, staff,
consultants, stakeholders, and officials at all levels of
government, including elected officials 
Exercise sound, independent judgement 
Exercise financial stewardship and develop and manage
prudent budgets 
Demonstrate knowledge in water or sewage operations 
Drive, facilitate, and support continuous improvement while
creating a positive workplace culture 
Recognize and effectively manage ever-changing priorities,
needs, and pressures 
Gather relevant information to make meaningful business
decisions and build stakeholder support 
Be responsive to challenges and opportunities
Develop and administer departmental goals, objectives, and
procedures 
Analyze problems, identify innovative solutions, and implement
recommendations in support of SacSewer’s mission, vision, and
values 
Communicate clearly and concisely, both orally and in writing 
Promote individual growth and development of assigned staff
in the performance of work assignments
Maintain an open, accessible leadership style 
Serve as a collaborative and engaged member of the executive
management team

Successful candidates will have the following education: 
Bachelor’s degree from an accredited college or university in
engineering, sciences, business administration, or a closely
related field. 

Successful candidates will have the following experience: 
Five years of experience performing management level duties in
an engineering, operations, or maintenance function for a large
wastewater or potable water utility.
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